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Launched in 2020, our LGBT+ Mentoring Programme aims to increase the number of Diverse representation is at the heart of
LGBT+ professionals in the leadership pipeline in Hong Kong in order to influence policy our work at Community Business and we

. . . have strived to ensure that our cohort of
and decision-making across industry sectors. mentors and mentees faithfully represents

the LGBT+ community in Hong Kong.

Interest in the programme has been fantastic during the inaugural year:
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Total number of years’ of Mentor experience:
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Our cohort this year represents over 15 industries from across Hong Kong:

Total number of years’” of Mentee experience:
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Programme Timeline
With thanks to our sponsor
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